
 

 

 
 
 
 
Cogent Energy Services Job Description 
 

Monday, October 2, 2017 
 

Entry Level Coiled Tubing Operator - JOB DESCRIPTION 

 
PRIMARY ROLE: 
Provide ongoing support to assist operations in Operating equipment to increase oil & Gas flow 
from new or producing wells or to remove stuck pipe, casing, tools, or other obstructions from 
drilling wells.   
 
KEY FUNCTIONS:  Operations (Daily work assignments as needed and assigned by Supervisor): 

• Training to develop knowledge and skills to maintain all equipment related to coiled 
tubing, and support equipment. 

• Operate auxiliary equipment and pump unit while maintaining excellent quality 
control and in accordance with company policies and procedures. 

• Develop a working knowledge of the major components of coiled tubing & pumping 
equipment. 

• Drive specialized company equipment to and from service jobs, following accepted 
company convoy procedures. 

• Spot equipment into position; rig up treating lines, hoses, wellhead connections, 
etc., to trucks, tanks and wells, according to company location safety standards. 

• Operate assigned equipment during treatment, recognizes equipment malfunctions, 
and correct them as necessary or report them to Service Supervisor. 

• Strive for superior service quality 
 
SAFETY:   Comply with all governmental regulations, industry standards and observes all health, 
safety and environmental policies to reduce environmental impacts. 
      
EDUCATION AND EXPERIENCE:                                               
High school Graduate 
 
LICENSES AND CERTIFICATIONS: 
Prefer 1+ years of experience, prefer for candidate to already hold a Class A CDL license with a 
clean driving record.  Driving in the military will count towards overall experience. 
 
 
 



 

 

 
 
SKILLS: 

• Communications: 
Verbal:  Employee must be able to listen, understand, ask questions, and follow 
supervisor directions/instructions. 
Read:  Employee must have the ability to read and comprehend occasional detailed 
written orders for non-routine or special assignments, operating manuals, and other 
written communications. 
Written:  Employee must be able to complete/log standard forms, and record data 

 
REASONING ABILITY: 

• Job tasks, correctly performed, impact indirectly on cost containment, efficiency, 
profitability or operations.   

• Under broad direction: supervision received is usually centered around job results or 
methodologies used such as problem-solving approaches, establishing broad 
parameters for projects, work organization, progress reports, etc.  There may be 
occasional “General” or even “Direct” supervision. 

 
JOB DEMANDS: 

• Frequent: Often changing deadlines, re-prioritizations and/or trade-offs. 

• Position requires overnight travel away from home. 

• Incumbent may have to work nights or weekends. 

• Able to spend long hours walking, standing, stooping and lifting. 

• Able to work well with others in a diverse team work environment 

• Wear PPE at all times and observe health, safety and environmental policies. 

• Pass a DOT drug and alcohol test  
   
 

 
 


